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Free, as in beer.

Our professors don’t have 
lifetime job security. Is 
that so odd? To any stu-
dent going into industry, 
probably not. The job se-
curity of my grandpar-
ents’ time is something 
that’s either long gone or 
fading fast, so it probably 
wouldn’t surprise anyone 
to find Olin ahead of that 
curve.
    In an article in the Wall 
Street Journal, President 
Miller is reported as de-
scribing tenure as “gold-
en handcuffs.” But who 
or what exactly is being 
restrained?
    Judging by Olin’s 
founding precepts, which 
prohibit tenure with the 
reasoning that the abil-
ity to offer “a faculty that 
is competent in the latest 
advances in knowledge” 
is an essential aspect of 
high quality academic 
programs, tenure is a 
glorified handcuff on the 
wrists of the college, pre-
venting the flexibility 
necessary for the desired 
quality of programs. 
    Essentially, not hav-

ing tenure maintains the 
College’s ability to re-
place faculty at will.
    Of course, in Olin’s nine 
years, this philosophy 
has never been tested, 
and it may not prove as 
easily done as written. 
Olin is not just a work-
place. It is a community, 
which precludes the easy 
removal of professors.
    This results in effective 
lifetime employment. For 
some schools this works 
-- as found, for example, 
in the innovative Ever-
green College where em-
ployment was considered 
“instant tenure.” 
    But surely the lack of 
tenure at Olin will pre-
vent the accumulation 
of “dinosaur types”—an-
cient faculty who do only 
the minimum and who 
cannot be terminated be-
cause of their tenure.
    But it seems that Olin 
doesn’t tend to attract di-
nosaurs. Perhaps this is 
a function of the lack of 
tenure; maybe Olin sim-
ply doesn’t appeal to di-
nosaurs, but in the words 
of one laughing faculty 
member, “There are no 
dinosaur types here.”

   Though the effective-
ness of Olin’s lack of 
tenure at increasing in-
stitutional flexibility is 
questionable, less than a 
decade is hardly enough 
time to allow for the 
development of either 
crusty ancients or brand 
new fields. 
    However, is this po-
tential future payoff 
worth the present risk 
of administrative domi-
nation of scholars? The 
paramount argument 
from defenders of tenure 
is that it preserves aca-
demic freedom.
    A faculty member who 
is up for renewal every 
six years, they reason, is 
less likely to be critical 
of the powers that be, or 
stray far from tried and 
true educational practic-
es. Self-censorship, they 
say, is the danger of a 
contract system.
    However, faculty at Olin 
seem to feel that there 
is little pressure the re-
main uncritical (and if 
you feel otherwise, email 
the author or editor with 
your thoughts!), and as 
for the fear of trying new 
educational practices…

Dinosaurs and Golden Shackles
Kendall Pletcher
Staff Writer



well, it’s Olin. 
    So why choose to re-
move tenure? The ideo-
logical arguments so far 
seem weak at best.
    Flexibility? The con-
tract system doesn’t help 
much. Academic free-
dom? To the best of my 
knowledge, not an issue. 
And thus it comes down 
to practicality, and spe-
cifically, financial feasi-
bility.
    Economy. The buzz-
word since 2008, econ-
omy was clearly on the 
College’s mind when the 
scholarship was reduced 
last year. Could it be that 
money was a major con-
sideration for Franklin 
W. Olin College of Engi-
neering even as far back 
as 1997?
    In an article in the New 
York Times boldly titled: 
“Unsustainable and In-
defensible,” Mark C. Tay-
lor, the chairman of the 
department of religion 
at Columbia University 
states in no uncertain 
terms “tenure is finan-
cially unsustainable.”
    It makes sense. In his 
conservative estimate, 
the lifetime employment 
of a single faculty mem-
ber costs over twelve mil-
lion dollars, rendering a 
significant portion of the 
college’s capital inacces-
sible and promised else-
where.
    Professors have other 
concerns regarding Olin’s 
employment practices. 

One is lack of transpar-
ency. The University of 
Texas at Permian Basin 
found that lack of clarity 
in their firing policy led 
to widespread discontent 
among faculty. Though it 
is not currently a major 
issue, interviewed profes-
sors were adamant that 
it shouldn’t become one.
    Not only does faculty 
happiness affect the Col-
lege’s ability to fill vacant 
professorial spots, but it 
affects student happiness 
as well, and ambiguity in 
expectations for promo-
tion and renewal—a pro-
cess too “black box”—is a 
cause for concern among 
faculty at Olin. 
    Another concern is 
the hiring procedure. 
Olin’s contract system is 
unique among engineer-
ing schools of similar cal-
iber. Indeed, few schools 
in the country, regardless 
of discipline, share this 
system.
    Thus, Olin’s expecta-
tions must also be unique.
    The Olin board of advi-
sors currently compares 
the accomplishments 
of Olin professors with 
those at other schools. 
In effect, they are mak-
ing hiring decisions for 
apples based on what the 
oranges do. Though Olin 
is incomparable, in many 
respects, to other col-
leges, surely a more valid 
system can be found. In 
the words of one inter-
viewee, by making deci-

sions for Olin based on 
other, differently struc-
tured colleges, the board 
is “setting Olin’s profes-
sors up to fail.” 
    One of Olin’s great-
est strengths is its abil-
ity to customize because 
of its size and compara-
tive lack of bureaucracy. 
In the same Wall Street 
Journal article that Rick 
Miller was quoted in, 
Mark Somerville termed 
“liberating” the lack of 
pressure to produce a 
certain number of pub-
lications by a set date (a 
standard measure of ac-
complishment at schools 
which offer tenure).
    Lack of tenure is lib-
erating because it is more 
personal; professors are 
free to focus on teaching 
and student (or even per-
sonal) projects. However, 
it is also another way in 
which Olin differs from 
the schools with which it 
compares itself.
    So, Olin. Take advan-
tage of your strengths 
and personalize the re-
newal process. With that 
you will win over your 
faculty just as you win 
your students, by making 
what is usually an insti-
tutional, detached pro-
cess—whether it’s con-
tract renewal or college 
admission—personal. 

Comments? Opinions? 
Write a letter to:
fs@franklyspeakingnews.com.



Exploring Sustainable Food Storage
Ben Chapman
Staff Writer

    To begin, we modified a 
commercial leaf- mulcher 
to grind up waste-styfo-
foam into a loose-fill insu-
lation that we could pack 
into the wall cavities. We 
also filled over 250 soda 
bottles with water and 
salt. They will eventully 
be stacked against the 
walls inside the freezer.
     Our last task was to 
install temperature data 
loggers. These will let us 
track the freezer’s per-
formance and see how it 
compares to our
simulations.
    Our next goal is to use 
the models developed at 
Olin to create a website 
for people interested in 
building a freezer. Our 
dream is that in ten years 
there will be hundreds of 
these built all around the 
world, providing free, 
zero-emissions food stor-
age.

that it would make a 
great ModSim problem 
and added it as one of 
the project options for the 
class.
     More than a dozen 
students chose to model 
the freezer. Some an-
swered questions about 
the effects of salt con-
centration, local climate, 
or entering and exiting 
the freezer. Others made 
tools for potential freez-
er-builders that calculat-
ed the number of bottles 
necessary for a freezer of 
a given size. One group 
investigated the possibil-
ity of building a passive 
air-conditioner using the 
same technology.
    The modeling project 
came to a close, but some 
students wanted to do 
more. Ken Berry request-
ed that we take a trip up 
to Vermont to help insu-
late the structure and 
prepare it to freeze this 
winter. Casey Monahan 
and Chase Kernan also 
came to help.

     On November 13, I 
was working Essex, VT 
with three other Olin 
Freshmen, on an exciting 
sustainable engineering 
project: a walk-in freezer 
that uses no energy. In 
July, I helped with the 
design and initial con-
struction of the freezer. 
I have since brought the 
idea to Olin for some fur-
ther investigation.
     The freezer itself is 
very simple. It is a super-
insulated room about 16 
feet by 12 feet. Inside, 
the walls are lined with 
about 3000 two-liter 
soda-bottles, filled with 
salt water. In the winter, 
hatches in the ceiling are 
opened up and everything 
freezes. In the spring, the 
hatches are closed, and 
the freezer stays at about 
20oF all year long.
    Earlier this semester, I 
told Allen Downey about 
the project. He decided 
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America built with funds 
raised entirely by under-
graduates.” For another, 
it is to many a hangout, 
a hideout, a home away 
from home. No fewer 
than eight of the actors 
involved in Othello give 
shout-outs to the Society 
in their bios, as did each 
and every actor and te-
chie I talked to after the 
show. It is no wonder, 
then, that for many of 
these theatricals, the So-
ciety is as much a family 
as a club.
    For the rest of us, 
though, it’s an op-
portunity to see qual-
ity Shakespeare shows, 
nearby, at an agreeable 
price (Usually $5/stu-
dents)
    To learn more about 
the Wellesley College 
Shakespeare Society—
including the story of 
their “shocking and 
nearly scandalous” 1898 
production of A Midsum-
mer Night’s Dream—
check out their official 
history at http://www.
wellesley.edu/Activities/
homepage/shakespeare/
history.html.

1. More recently, Welles-
ley College.
2N.B. Merriam-Webster 
2b(2) often vulgar : nerve
3. Yes, I know, incongru-
ity is not the same as 
irony. So sue me.
4Someday, I may stop 
making puns—but today 
is not that day.

nally cast entirely with 
men has escaped no one; 
but to hear the Shakers 
tell it, the policy of keep-
ing their productions 
Wellesley students only 
has not engendered(4) 
any difficulties. 
    What cross-gender 
casting there is is not 
terribly noticeable after 
the character’s initial ap-
pearance, and the women 
who play men do so with 
virility, with conviction, 
and—with few excep-
tions—consistently.
    One such woman is the 
show’s Othello, who has 
played male characters in 
each of the Shakes shows 
she’s been in thus far. 
    She describes the pro-
cess of getting into char-
acter as one of learning 
to stand like a man, walk 
like a man, to take on 
masculine postures, ges-
tures, and mannerisms. 
It is not, she adds wryly, 
just a matter of dropping 
your voice and binding 
your breasts. 
    Like all acting, it is 
developing the right at-
titude and embodying the 
character that matters 
more than presenting a 
certain appearance.
    The Shakespeare 
House, too, is itself more 
than just a rehearsal and 
performance space. For 
one thing, it is “perhaps 
the only college edifice in 

For all you fans of the im-
mortal Bard out there in 
Needham, Mass., there is 
in your vicinity one acting 
troupe in particular that 
you really should know 
about (or that you know 
about already). I am re-
ferring, my dear fellow 
patrons of the theatre, 
to none other than the 
Wellesley College Shake-
speare Society (a.k.a. the 
Shakes Society, a.k.a. the 
Shakers) located not four 
miles away at the illus-
trious Wellesley Female 
Seminary(1). Here the 
talented thespians of the 
Society stage a different 
show from the Shake-
speare canon each semes-
ter—without the use of a 
single man (though with 
plenty of balls(2)).
    After a performance of 
their most recent show 
(a rather cleverly edited 
and acted Othello), I had 
the opportunity to sit in 
on a Q&A session with 
the cast, crew, and direc-
tor, and afterwards to 
chat a bit with some of 
the players and techni-
cians about the society 
more generally. One sub-
ject we touched on was 
the gender issue—which 
it turns out, is more of a 
nonissue. The irony(3) of 
performing entirely with 
women these plays origi-

A Taste of Stratford
Harold Jaffe
Staff Writer



Humane design takes ad-
vantage of our strengths 
and mitigates our 
limitations. Resi-
dential colleges 
are inhumane 
because (1) we 
separate students 
from them from their 
families and communi-
ties, (2) we immerse them 
in an unhealthy age-seg-
regated monoculture and 
then (3) we expect them 
to perform feats of time 
management we would 
not reasonably expect 
from adults.
    Undergraduate cul-
ture is toxic. Students in 
dorms adopt poor hab-
its of diet, exercise, and 
sleep; the predictable re-
sult is poor physical and 
mental health, and cogni-
tive impairment (which 
doesn’t make classwork 
any easier). 
    It’s normal for adoles-
cents to manage their 
lives by trial and error, 
but it is not normal for 
them to be isolated from 
adults while they do it. 
Age-segregation is a bad 
idea.
    Like other apes, people 
are hierarchical, which 
means that we live in 
a state of constant low-
grade competition with 

our peers. Among adoles-
cents in particular, social 
status is a preoccupation. 
    If you are surrounded 
by your peers, the part 

of your brain 
that monitors 
your place in 
the hierarchy, 
and causes 
stress when it is 

threatened, is always on.
    Moving into a new 
community is another 
source of stress. Among 
our early ancestors, most 
people would live their 
lives in one place, in a 
state of tension or war 
with neighboring groups. 
For brains that evolved 
in these conditions, liv-
ing with a few hundred 
strangers is not healthy.
    The other major cause 
of stress for college stu-
dents is time manage-
ment. By design, the 
college schedule is non-
sensical. 
    Students are sup-
posed to work 3 hours 
per credit, so 16 credits is 
a 48-hour per week job. 
Classes take up a frac-
tion of the normal work 
day, but the rest of the 
day is so fragmented that 
few students are able to 
use it effectively.
    So most work hap-
pens in the evening and 
on weekends, but that 
time is also in demand 

for extracurricular activi-
ties, eating, exercise and 
sleep. Instead of working 
effectively during a rea-
sonable work day, stu-
dents work ineffectively 
all the time.
    Most working adults 
focus on a small number 
of projects and main-
tain separation between 
their work and personal 
lives. Most students take 
4-5 classes at a time, 
and maintain work/life 
boundaries that are blur-
ry or nonexistent.
    Some students thrive in 
this environment (which 
just shows how adaptable 
we are), but many per-
form far below their ca-
pability and waste their 
time at college. In addi-
tion, too many students 
fail out of college, not be-
cause of any academic is-
sue, but because the col-
lege environment is not 
designed to accommodate 
human limitations.

Allen Downey
Guest Writer

College is Inhumane

“Most people 
would live their 
lives in one 
place... living 
with a few hun-
dred strangers is 
not healthy.”

“Residential 
colleges are 
inhumane...”



first year class was able 
to inflict approximately 
$10,000 worth of dam-
ages to their campus. 
Unsurprisingly, the ad-
ministration was unim-
pressed. Admonishing 
emails from the dean of 
students weren’t enough: 
Babson’s director of hous-
ing joined campus securi-
ty’s nightly patrols at the 
start of the year, walking 
around campus as late as 
2:00 AM to ensure safe 
and respectable behavior.
    In tandem with the in-
creased presence of the 
Office of Campus Life, 
the head of Greek life at 
Babson is watching the 
fraternity and sororities 
very closely, and crack-
ing down on traditional 
activities.
    For instance, one of the 
highly regarded frats on 
campus has the unofficial 
duty of decorating frat 
row for Halloween with 
decorations pilfered from 
the town of Wellesley. 
Normally, they get away 
with filching a pumpkin 
here and there, but this 
year they outdid them-
selves. 
    The town of Wellesley 
police force filed a com-
plaint to the college as a 
result of the widespread 
thefts. Facilities soon un-
covered heaps of stolen 
decorations.
    Brothers living in the 

    Students from both 
Olin and Babson have 
almost certainly noticed 
an increase in Babson po-
lice’s nighttime presence 
on campus.
    Babson security has 
taken a particularly hard 
stance this year on Greek 
culture and the party 
scene at our two schools. 
As this has a profound 
effect on our Friday and 
Saturday night’s activi-
ties, I felt it was impor-
tant to bring the cur-
rent situation to light. 
Individuals and groups 
of students referenced 
in this article have been 
anonymized for their pro-
tection.
    Chief John D. Jackson, 
head of the Babson Col-
lege Police has ended his 
tenure and the college is 
searching nationwide for 
a replacement to fill his 
shoes. In the meantime, 
an interim director has 
stepped up to replace 
him, but officers are cer-
tainly conscious of Chief 
Jackson’s absence. As a 
result of this transitory 
period, campus police is 
exceptionally vigilant.
     The school year started 
off on a high note during 
freshman orientation: in 
the week before classes 
started at Babson, the 

frat were given an hour 
to clear out their belong-
ings and were relocated 
to a dorm on the far side 
of campus. This, along 
with a swathe of indis-
cretions particular to in-
dividuals and other frats 
and sororities has put 
the whole campus under 
scrutiny. The bottom line 
is that all of Greek life is 
on probation, Babson se-
curity is hyper-vigilant 
and tension is high.
    Some of Babson’s 
main party venues have 
brusquely scaled back 
their party scene, and 
other student groups are 
hesitant to host in this 
hostile environment. 
And the prohibitive at-
mosphere is infectious: 
Olin’s party scene has 
become a lot more intro-
spective in response to 
our neighbor’s plight -- 
this semester may go out 
with just a fizzle.
    What can we expect for 
the close of this semester 
and the new year? “Noth-
ing good,” says one jaded 
partyer. 
    If anything, we can look 
forward to more vigilant 
and responsive security 
as Chief Jackson’s re-
placement sets the tone 
in his first year. One fra-
ternity has already been 
evicted. The rest of the 
frats and sororities are 
going to have to adapt. 

Security Surges at Babson, Olin
Trevor Hooton
Staff Writer



If you like heroism—no-
ble, courageous, but trag-
ically flawed—then have 
I got the show for you.
    If you like evil—un-
fathomable, cold, and 
infinitely cunning—then 
have I got the show for 
you.
     If you like romance 
and intrigue—wit and 
wisdom—braggadocio 
and panache—comedy 
and tragedy—then have 
I. Got the show. For you.
    This past evening I 
had the distinct pleasure 
of seeing the Wellesley 
Shakespeare Society 
production of Othello. 
Though perhaps a shade 
lighter-hearted in certain 
aspects of its staging than 
I’d have expected, the 
show gave up none of its 
potency, both as drama 
and as social commen-
tary. Indeed, the players 
brought to the stage a 
depth of character that 
impressed (and at times 
unnerved) me.
    Director Christyl Wat-
ters (’11) brings an origi-
nal vision to bear on 

Shakespeare’s classic—
one which I at first found 
off-putting, but came to 
accept and appreciate. 
Having cut nearly an 
hour of the more periph-
eral dialogue and insert-
ed a number of musical/
terpsichorean interludes 
betwixt the scenes, Wat-
ters will undoubtedly 
send any Shakespeare 
purists in the audience 
into exactly the sort of 
epileptic (or should that 
be apoplectic?) fit suf-
fered by the eponymous 
general. 
    For the rest of us, 
though, it’s all in good 
fun; and, in particular, 
may serve to make this 
a more accessible intro-
duction for those unac-
quainted with the work 
of the Bard.
     This reimagining is 
backed up by a cast that 
would be exceptional 
were it not what we’ve all 
come to expect of Shakes 
shows. Amalina Dave 
(‘12) plays the Moor with 
nobility and stoicism, but 
also with an uncommon 
vulnerability that begins 
as a hairline fracture in 
his equanimity and grows 
to consume him. Rachel 

Cherny (’13) gives us a 
Desdemona who is both 
innocent and subtly ma-
nipulative, wrapping her 
lord right around her lit-
tle finger (until, of course, 
he—well, no spoilers). By 
contrast we have Camila 
Connolly (’13) as Emilia, 
Desdemona’s perfect foil: 
shrewd, cynical, yet loyal 
to her husband, her mis-
tress, and her lord—or as 
loyal as one can be to all 
three.
     It is Leah French (’11), 
though, who steals the 
show and sets the spine 
a-tinglin’ as “honest 
Iago.” There is a tenden-
cy in many productions of 
Othello to overdo Iago, to 
make of him a madman 
or a supervillain. Well, 
perhaps there is a dimen-
sion of his mind not quite 
sane; if so, French has 
captured it beautifully. 
     French’s Iago is the 
consummate sociopath: 
clever, charming, and un-
sympathetic, he entraps 
the other characters as 
easily as he dons and 
doffs his very fine hat. I 
don’t know what French 
is like in real life, but she 
is a damn creepy sonuv-
abitch on stage.

Othello, Moor of Venice
Harold Jaffe
Staff Writer

Perhaps they’ll scale 
back on flashy pranks 
and headline-grabbing 
recklessnesses so that 
their parties can fly un-
der the radar. Some will 

lie low until the storm 
blows over.
    What does all this mean 
for our two campuses at 
the close of this semester 
and into the new year? 

College parties have be-
come a far more serious 
matter, and students may 
have to look for alterna-
tive sources for Saturday 
night entertainment.



    Alisha Sarang-Sieminski 
is an unmistakable character 
on Olin’s campus. Arguably 
one of our campus’s most 
outwardly liberal faculty, 
she’s tattooed, pierced, and 
feminist, and not afraid to 
talk about it.
    From the woods of West-
ern Washington, via an ac-
cidental transfer to MIT in 
her college years, Alisha has 
been working at Olin since 
September of 2005 (except-
ing last fall semester, in 
which she worked for Pfizer, 
in Cambridge, researching 
biotherapeutics).
    Here, she researches blood 
cells and teaches a variety of 
biology courses- including, 
notably, next semester’s bio-
transport, with John Geddes.
    Though this was the first 
time I’d met Alisha, she was 
very relaxed and direct in an-

swering my questions, and 
animated and entertaining in 
conversation.
    She and her wife live in Ja-
maica Plain with their dog.

FRANKLY: How long have 
you lived in Jamaica Plain?
SIEMINSKI: Since 2003. I 
love it. The pond, Franklin 
Park, the arboretum. Every-
thing’s within walking dis-
tance. There’s two hardware 
stores, my bank- my crunchy 
granola do-good social jus-
tice bank, and lots of restau-
rants. I have a dog; we go to 
the park every day.
FRANKLY: Who’s ‘we’?
SIEMINSKI: My wife and I. 
We just got married on Sep-
tember 25th. I’m in the pro-
cess of changing my name to 
Sarang-Sieminski.
FRANKLY: Congratulations! 

So other than eating out, do 
you like to cook, too?
SIEMINSKI: We’re in a 
cooking transition right 
now, because we had a CSA 
[farm-share] over the sum-
mer.
FRANKLY: Did you go and 
work on the farm?
SIEMINSKI: We did some. 
Some friends of ours got 
some land out in Concord 
and they started a farm, so 
over the summer, we would 
go out during the weekdays 
and help out.
    It was amazing. They 
were really good at breaking 
things down. I call it farm 
therapy. 
FRANKLY: What else do you 
like to do outside of Olin?
SIEMINSKI: I dance. Mod-
ern dance. Mostly I take 
class, but the woman I take 
class with pretty regularly is 

ALISHA SARANG-SIEMINSKIFRANKLY INTERVIEW:

A candid conversation with bioengineering professor Alisha Sarang-Sieminski, on gen-
der studies, farming co-ops, and dressing up  Barbies in ways never imagined by Mattel. 

“Cells are kind of like people; 
they care about what’s around 
them, and they care about how 
they interact with each other.”

“My wife and I. We just got mar-
ried on September 25th. I’m 
in the process of changing my 
name to Sarang-Sieminski.”

“We don’t have time for those 
hallway coffee conversations 
where the exciting information 
sharing happens”
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starting a community compa-
ny, basically people who take 
class with her, and she’s set-
ting a piece on us right now.
FRANKLY: I’ve heard you do 
other art, as well?
SIEMINSKI: My favorite is 
that I have a collection of 
Barbies, and my motto is sort 
of adorning them in ways 
never imagined by Mattel… 
electrical tape is amazingly 
useful. Sometimes I sew lit-
tle outfits, depending on the 
inspiration.
    I started when I lived in 
a big house in Philadelphia, 
so probably 1998, I just got 
some Barbies at a thrift store 
and decided I wanted to dec-
orate them. That’s kind of 
how my art projects go.
FRANKLY: What sort of re-
search do you do at Olin?
SIEMINSKI: I do research on 
blood vessels. The big theme 
is how the environment 
around cells affects what they 
do. Cells are kind of like peo-
ple; they care about what’s 
around them, and they care 
about how they interact with 
each other. They’re heavily 
influenced by all the factors- 
sort of- coming into them.
    The thing that I look at is 
how the mechanical environ-
ment affects whether cells 
come together. So if the en-
vironment around them is too 
stiff, they can’t come togeth-
er to form harmonious multi-
cellular structures.
FRANKLY: You’re teaching 
bio-transport next semester, 
guest starring John Geddes. 
Have you worked with him 
before?
SIEMINSKI: [I’m working 
with John on a] research pro-
ject: how blood vessels re-
model in response to forces. 
It’s somewhat relevant to 
bio-transport. We taught bio-
transport once before and it 
was a great success.
FRANKLY: What’s the best 

part of teaching at Olin?
SIEMINSKI: I like that I get 
to choose. It’s hard to figure 
out where the balance is be-
tween always changing and is 
this an important core course 
that I need to teach every 
year, every two years, or do 
I need to develop something 
new. 
    Finding that balance, I 
think it’s important to have 
some consistency for the stu-
dents. And we really struggle 
with the size of the faculty, 
and there’s all these pieces, 
and they sort of fit together 
in this very complicated way.
    The ridiculous schedules 
are the hard part. The back to 
back-to-back. 
    This semester has been par-
ticularly bad for me, but just 
the fact that everyone is so 
overstretched and sometimes 
we don’t have time for those 
hallway coffee conversations 
where the exciting informa-
tion sharing and information 
happens. 
    And that’s hard. Sometimes 
we just have to make appoint-
ments for them: Let me stick 
you in my outlook calendar! 
Let’s get together and inno-
vate! Because just waiting for 
it to happen doesn’t seem to 
be working.
FRANKLY: If you could teach 
any class you wanted, what 
would it be?
SIEMINSKI: When I first got 
here, and I was teaching the 
gender and engineering [co-
curricular], I was thinking it 
would be really cool to teach 
a gender and biology course. 
One of my heroes is Ann 
Fausto-Sterling. She started 
out as a biologist and she now 
writes a lot about gender, but 
from a science perspective- 
she does a lot of “let’s actu-
ally look at these studies that 
have been done” and all of 
the ways that the media re-
ports what’s being said and 

how people talk about their 
science as being completely 
objective and free from any 
cultural bias, and she just 
blows that out of the water in 
a really charming sort of way.
    She teaches at Brown, and 
teaches a lot of courses that 
are about that interface so I 
think that’s one of the things 
that I have this dream that I 
would be able to do some-
day, but it doesn’t seem like 
the kind of thing that there 
will be bandwidth to actually 
make into a full course.
FRANKLY: Can you tell me a 
bit about your views on gen-
der?
SIEMINSKI: We’re running 
the Gender and Engineer-
ing co-curricular right now 
and that’s always really in-
tense. We tell people when 
they come in, the first class, 
“this class is going to change 
your life. You’re going to see 
things that you didn’t see 
before and it’s not always 
comfortable and you may 
question whether it’s a good 
thing” and it always ends 
up being true, even though 
it feels like such a boastful 
statement.
    One of the things I think 
about a lot is the small stuff. 
It’s true in all sorts of power 
inequity that generally you’re 
not dealing with overt rac-
ism, and overt sexism. While 
you do get the occasional 
people who walk down a 
hall and say ‘women can’t 
program,’ ‘women can’t do 
that,’ (those are quotes that 
I’ve heard), that’s not gener-
ally true, certainly not true in 
a more progressive-minded 
atmosphere, but it is true 
that there’s still a lot of mi-
cromessaging around, a lot of 
small disparities that can add 
up and there’s a ton of schol-
arly literature on that.

Interview cont. on next page



the time, and he was talking 
about how they like interest-
ing. 
    There are tons and tons 
of smart people who apply 
there but they like interest-
ing. I figured, I don’t think I 
came across as über-brilliant 
in terms of testing and grades 
-- I’m smart, and I’ll play the 
interesting card if I can.
    There was this wall of re-
sumes, and I had my resume, 
and I had some minor re-
search experiences, and I put 
at the bottom a little state-
ment about what I like to do, 
and that I like to dance, and 
that I was passionate about 
dancing. 
    And that’s the thing that 
made my very first research 
mentor notice my resume out 
of these hundreds and hun-
dreds of resumes on a wall. 
    I’m always encourag-
ing people to let their actual 
personalities come through 
instead of trying to be these 
little perfect researchers.
FRANKLY: Can I ask about 
the tattoos?
SIEMINSKI: (laughs) I have 
a vine with a purple snake, 
and a dragon on my back, it’s 
colorful. It’s actually from 
an anthology of children’s 
stories. The stories are called 
Poo-Poo and the Dragon, and 
the dragon’s name is Horatio 
Heavysides Dragon.
FRANKLY: Do they have spe-
cial significance?
SIEMINSKI: Much like the 
art, they’re just sort of in-
spirations. I mean, they’re 
thought-out inspirations. 
There’s also a fairy on a leaf, 
too. She was my first. They 
just come into my head and 
it’s like, yes, this is what I 
need to do. This is the inspi-
ration I was waiting for.

biological application, and I 
learned a ton, and they were 
all very academic people who 
had a lot of interest in teach-
ing young people. 
     In the meantime, I put in 
my transfer application to 
MIT, and basically in De-
cember, I was either going 
to move back home and go 
back to Seattle, or get in, and 
I called the admissions office 
every day.
    

In the meantime, I discovered 
bioengineering, and I wanted 
to do drug delivery and so I 
wrote all about drug delivery, 
but I also included an addi-
tional essay at the very last 
minute right before I sent it 
in, saying ‘yes, there’s all this 
academic stuff,’ and I wrote 
all the right stuff about being 
passionate about learning and 
whatever you write in col-
lege essays, but I’m also a 
tattooed, pierced person, and 
here’s this whole other side 
of me that there’s no place for 
in these other essays. 
    And I’m actually convinced 
that that’s what got me into 
the MIT transfer.
FRANKLY: What made you 
decide to write that essay?
SIEMINSKI: I talked to some-
one who’d really wanted to 
go to MIT and had not gotten 
in, who was my roommate at 

FRANKLY: So which part of 
the liberal Northwest are you 
from?
SIEMINSKI: I grew up in 
western Washington, which 
is a very different planet from 
eastern Washington. I actual-
ly think of them as sort of two 
states and I think it would be 
better maybe if you just cut 
it off at the mountains and 
sort of gave the rest to Idaho. 
That’s maybe a little extreme, 
but politically, there actually 
is a bright and shining line 
that cuts the state in half.
FRANKLY: So you came to 
Boston for college?
SIEMINSKI: I went to Uni-
versity of Washington for 
a couple of years, and then 
I sort of accidentally trans-
ferred to MIT.
FRANKLY: Accidentally?
SIEMINSKI: I was a couple 
years in, and then I realized 
that there was maybe a mis-
match in my interests and 
where I was headed.
    So I was sort of search-
ing for something else, and I 
was really college clueless; 
it wasn’t part of my family 
culture. I knew that MIT was 
an engineering school, but 
that was more or less what I 
knew. And for some personal 
reasons, I decided I wanted to 
move to Boston.
    And then I discovered food 
science, so my career aspira-
tion at the time was to make 
candy flavoring, potentially 
jelly bean flavoring, things 
like that, but better candies. 
    By the time I got there, 
they’d actually closed down 
their food science depart-
ment. But I managed to get 
a job- I don’t know why- as 
a computer programmer- I 
mean I don’t know why they 
hired me.
I was much happier at the 
programming place; they 
were actually doing molecu-
lar dynamics, so it had a very 
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“I’m always en-
couraging people 
to let their actual 
personalities come 
through instead of 
trying to be these 
little perfect re-
searchers.”



I mean, you’ve been for 
almost—almost one se-
mester now.
AJ: I think it’s good— 
I’m really happy that I 
picked Olin. I like all my 
classes here. I was a lit-
tle unsure about it when 
I first—when I was trying 
to pick a college, but…
HJ: Do you have a fa-
vorite thing about school 
here? […] A least favorite 
thing? Anything that re-
allysticks out that you 
have a strong opinion 
about?
AG:I guess one of the 
things would be—I re-
ally like the classes, and 
the way they’re project-
based… even the work 
you do for classes is so 
much more interesting 
than what I did in high 
school, and I think may-
be more interesting, a 
lot more interesting than 
what I would be doing in 
other schools… For ex-
ample, when I was doing 
Design Nature, building 
my hopper, it didn’t really 
feel as much like work as, 
say, writing an essay or 
doing a problem set.
HJ: And what was your 
hopper?
AG: My hopper was a 
springtail.
HJ: A springtail. Could 
you elaborate?
AG: It’s a kind of a bug 
that has a sort of a fake 
tail that folds under-
neath it; it hops and it 

uses [its tail] to propel 
itself—I made something 
that was loosely based 
on that, except I had it 
hop up in a straight line.
HJ: Would you say this is 
a fair representation?

Harold Jaffe
Staff Writer

Interview With a Freshman: Anne-Marie

This is the third install-
ment of our 92-part 
series: Better Know a 
Freshman!
    For this issue, I inter-
viewed Adriana Garties, 
an old friend of mine 
whose life has taken 
some sinister turns since 
last we met.

Harold Jaffe: What is 
your favorite color?
Adriana Garties: Black, 
like my soul… [laugh] 
um… I dunno. I don’t re-
ally like to play favorites 
with colors.
HJ: Do you have a fa-
vorite food?
AG: Oh, yes, it’s true, I 
eat a lot of rice, and peo-
ple make fun of me. But 
rice is delicious.
HJ: Very true. Very true. 
Very profound. Would 
you agree that morality 
is subjective?
AG: Yeah, I would agree 
with that… What are you 
doing with your sneaky 
attack journalism?
HJ: I want to give you a 
chance to tell your side of 
the story—how it all went 
down.
Did you sleep with that 
woman?
AG: I did not have sex 
with that woman!
[censored]
HJ: What are your opin-
ions about Olin thus far? 

AG: Well…
HJ: …I’d say we are al-
most at the end of our in-
terview. Do you have any 
last minute confessions 
anything you want to get 
off your chest, anything 
that’s been nagging at 
your conscience?
AG: Conscience? Con-
science? Who needs one 
of those?
HJ: Do you have any 
last comments about the 
Takinawa allegation?
AG: You’re asking an aw-
ful lot of questions, Har-
old.
HJ: Why are you looking 
at me like that?
AG: I’m just wondering 
why you’re asking so 
many questions.
Jeff Atkinson: False posi-
tives!
AG: I knew some other 
people who asked ques-
tions.



When people have asked 
me my sexual orienta-
tion, I’ve said ‘gay’ since I 
came out. This isn’t really 
dishonest - when it comes 
to romantic and sexual 
relationships, the people 
I’m interested in being 
with are exclusively men. 
The easiest way to convey 
that to new people is to 
stamp a recognizable la-
bel on myself.
    But I don’t really self-
identify as ‘gay.’ This isn’t 
because I do or don’t fit 
the gay stereotype, or be-
cause I don’t like the ety-
mology of the word – as 
much as I do like being 
equated to a prostitute 
(study your etymology).     
    This isn’t because I do 
or don’t fit the gay stereo-
type, or because of the et-
ymology of the word. This 
isn’t even about the ac-
curacy of the description. 
This is because I don’t 
think it’s that simple, and 
I don’t like categorizing 
my identity that way.
    I’m splitting hairs and I 
know it, and that’s why I 
usually just say ‘gay.’ But 
I think these are really 
important hairs to split. 
If we’re to understand 
and relate to each other, 
we need to start acknowl-
edging all of the complex-
ities of our romantic and 

attracted to a completely 
different set, and we just 
don’t have the language 
to discuss it. Sexual-
ity is fluid, blurred, and 
entirely individual, not 
rigid and categorical. For 
somebody to wrap all of 
their sexual and roman-
tic history, inclinations, 
and behaviors into one 
word is preposterous.
    Furthermore, the in-
terpretation of one’s own 
sexuality varies from per-
son to person: For lack of 
a better quantification, 
let’s consider the Kinsey 
scale - which ranges from 
0 (completely straight) 
to 6 (completely gay). In 
particular, let’s say that 
Lizzy the Lesbian is a 5 
on the Kinsey scale – one 
mark down from com-
pletely gay. She might 
happily identify herself 
as a lesbian quite con-
tentedly. However, Bisex-
ual Betty might also be a 
5 on the Kinsey scale, but 
she identifies as bisexual 
because that one point is 
important to her.
    Identity isn’t about 
finding the word that 
fits ‘best,’ but about us-
ing whatever feels the 
most comfortable. It’s far 
more important how one 
describes onerself than 
any sort of Platonic Ideal 
of identity, if such exist 
(psst, they don’t).
    I feel my sexuality is 

sexual identities.
    The range of all hu-
man sexualities is unbe-
lievably complicated and 
diverse. We’ve simplified 
it with a rather limited 
number of words – gay, 
straight, bi, and maybe 
pansexual, questioning, 
heteroflexible (whatever 
that means), et cetera. 
But the truth is almost 
nobody, if anyone, re-
ally fits nicely into these 
categories, as the ever-
growing number of nec-
essary words indicates.
    You might have sexual 
and romantic feelings 
for certain body types, 
personalities, genders 
and gender expressions, 
sexualities, interests, 
religions, socioeconomic 
statuses, and the list 
goes on. In fact, I bet 
you’d be hard-pressed to 
find someone who doesn’t 
hold some preferences in 
most, if not all, of these 
traits.
    But, because we’ve 
almost simplified our 
understanding to gay, 
straight, and maybe bi, 
we’ve limited our ability 
to understand, and even 
express, these traits.
    Furthermore, sexual 
attraction and romantic 
attraction are somewhat 
distinct. It’s entirely pos-
sible to be sexually at-
tracted to one set of peo-
ple and be romantically 
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more something I do or 
feel than something I am. 
Certainly, part of who I 
am today comes from my 
struggle with my sexual 
orientation, and it forc-
ing me to question my-
self. But who I am is not 
a function of my sexual-
ity, but a complicated 
mix of experiences, pas-
sions, stories, influences, 
knowledge, paradigms, 
and philosophies. Really, 
my sexual orientation 
almost seems irrelevant; 
given my dating history, 
I barely qualify as having 
a sexual/romantic iden-
tity at all.
    I suppose I should con-
cede this point a little 
bit – I do consider my 
sexual orientation to be 
an important part of me. 
I would be a different per-
son if I were straight, and 
I think knowing my sexu-
ality is an important part 
of knowing me. Ignoring 
any part of one’s iden-
tity, including sexuality, 
is self-destructive, and 
has driven uncountable 
young people to suicide - 
almost including me.
    I don’t mean to say 
that ‘gay,’  ‘lesbian,’ ‘bi’ or 
any like terms are inap-
propriate terms, or bad 
words, or people identify 
as such. It’s really impor-
tant, in discovering one’s 
sexuality, to have a word 
to attach to what you’re 
feeling, a way of making 
sense of it. External vali-
dation is essential. We 

simply must have a way, 
as social animals, of nam-
ing and describing our 
place within the group. I 
just wish we didn’t have 
to treat such labels as 
strict and rigid designa-
tors of some immutable 
part of ourselves.
    There is, however, a 
word I prefer – ‘queer.’ 
Like many other collo-
quial terms, it began as 
a hateful slur used to 
oppress and condemn. 
However, in the last thir-
ty years or so the term 
has been reclaimed sig-
nificantly. It has come to 
mean simply everything 
outside of the norm - 
something of a catch-all 
for all non-heteronorma-
tive gender and sexuality.
    While I understand the 
human need to under-
stand via categorization, 
I like the ability of queer 
to include all of my non-
heteronormative identity. 
Part of why this term 
is so powerful is I can 
specify, or not, and I can 
change on the spot.
    In some way, the term 
‘queer’ allows us to live 
without expectations for 
sex, gender and sexual 
orientation. I think it al-
lows us to explore our-
selves and be who we 
truly are without catego-
rization, yet still have the 
oh-so-necessary external 
validation of identifying 
with a group of people 
and having them know, 
in at least some small 

way, who you are. And I 
don’t think the term is, 
or should be, reserved for 
those who are significant-
ly outside the norm.
    Queer, unlike gay, can 
also include gender ex-
pression. I don’t buy into 
the masculine/feminine 
dichotomy, and don’t at-
tempt to describe myself 
in those terms. They sim-
ply don’t live up to real-
ity. Human sex is compli-
cated and we still haven’t 
really figured it out.
    For example, 1 in 20,000 
men have two X chromo-
somes. Not XXY, just XX, 
but still phenotypically, 
indistinguishably male. 
Nobody even realizes un-
til it turns out he’s sterile 
– though nothing says he 
must be so. Male/female 
only works well enough 
that the majority don’t 
have to reconsider it.
    So let’s consider it for a 
second. I’m male. I have 
facial hair. I wear men’s 
clothes. I like working 
with wood. I like rugby. 
Power tools make me 
feel, well, powerful.
    But then we get into 
some of the more ambigu-
ous traits. I have an ear-
ring. I like to cook and 
bake. I love flowers, espe-
cially roses. I’m usually 
invited to “Girls’ Night” 
and not “Guys’ Night.”
    So what does this add 
up to? I don’t care. I’m 
queer, and that’s enough 
for me.



It’s hard to beat Olin 
when it comes to gender 
relations -- co-ed floors, 
co-ed sports teams, 
nearly balanced ratios of 
men to women, the re-
cent Princeton Review 
#4 ranking for being 
“LGBT friendly.” But in 
the battle to achieve com-
plete gender equality, or, 
perhaps more accurately, 
gender-blindness, there 
is one last stand on cam-
pus: gender-neutral dorm 
rooms. 
    The typical arguments 
for and against gender-
neutral housing go some-
thing like this: 
    On the “all for it” side: 
Students are adults, they 
can choose who they live 
with. Gay and lesbian 
students may be more 
comfortable, couples in 
serious relationships may 
be more comfortable, and 
in an age after the inven-
tion of birth control and 
the sexual revolution, 
why not? 
     On the opposing side: 
Studies show that stu-
dents in gender-neutral 
housing binge drink more 
often and have more 
sexual partners than 
those in same-sex dorms, 
some students may feel 
pressured to live with a 

member of the opposite 
sex, gender-neutral hous-
ing will result in sexual 
harrassment, and higher 
rates of general drama as 
couples break up.
    These arguments are 
hardly new -- in fact, 
they echo the ones heard 
50 years ago, as another 
revolution of on-campus 
housing was taking place.
    In 1959 all colleges in 
the United States had 
same-sex residence halls 
and strict rules were in of-
ten place which governed 
“parietals,” or hours dur-
ing which members of the 
opposite sex could visit. 
(In fact, Notre Dame still 
has parietals today!)
     In the fall of 1960, 
Dykstra hall at the Uni-
versity of California, Los 
Angeles, became the first 
dormitory that housed 
both men and women. 
    In response to this, the 
president of the Univer-
sity of Maryland, Dr. Wil-
son Elkins, said that he 
had “grave doubts” that 
coeducational dormito-
ries “will ever be accept-
ed as a normal housing 
procedure among col-
leges and universities on 
a broad scale throughout 
the nation”
     This, surprisingly, 
seemed to be the reaction 
that much of the nation 
had, and it wasn’t until 

the late 60’s that the idea 
started catching on. In 
1969, Yale Law School, 
which enrolled 25 women 
at the time, instituted co-
ed houses. 
     In 1970, Cornell fol-
lowed suit, with several 
experimental co-ed hous-
es.(2) 
     And in 1971, Harvard 
and Radcliffe began a 
co-residency exchange 
program, solidifying the 
relationship between the 
two schools, and break-
ing the dam to a flood of 
schools that followed suit 
over the next decades. 
     Flash forward to the 
present, and, for better 
or worse, men and wom-
en are living closer and 
closer together on college-
campuses. 
    Since the early 2000’s 
there has been a push 
for gender neutral hous-
ing, with Oberlin college 
in Ohio being the first to 
implement it. 
    In the last decade, 
the list has grown to the 
point that it reads like a 
“who’s who” of top-notch, 
mostly liberal, universi-
ties -- in fact, it looks very 
similar to the list of col-
leges implementing co-ed 
housing in the late 60’s 
and early 70’s: 
    Brandeis, Brown, Cali-
fornia Institute of Tech-
nology, Carnegie Mel-
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lon, Columbia, Cornell, 
Dartmouth, Harvard (for 
transgender students), 
Northeastern, Ober-
lin, Stanford, Swarth-
more, not to mention 
the Universities of Cal-
ifornia-Riverside, Chi-
cago, Maryland, Michi-
gan, Pennsylvania, and 
Southern Maine. 
    If this trend continues, 
what does it mean for the 
future of education and 
dorm life? 
    Will college’s dedication 
to “in loco parentis” re-
duce, as students are giv-
en more “adult” rights?   
    Will the rate of bad de-
cisions soar, as 18-year-
olds move in with the sig-
nificant others they will 
break up with by Thanks-
giving? 
    Regardless, at the rate 
things are going, Olin’s 
class of 2021 is likely go-
ing to be able to room with 
whomever they want (re-
gardless of whether or 
not they’ll have to pay tu-
ition to do it!).

Comic courtesy of Natalie Dee http://www.nataliedee.com
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November 5th, “Guy 
Fawkes Day,” has got-
ten much publicity in the 
last few years through 
the film “V for Vendetta,” 
and now it is a day that 
is likely to remain in Ol-
iners’ memories for quite 
some time.
    Around 5 am on Novem-
ber 5, an e-mail was sent 
out to several Olin stu-
dents from an anonymous 
“Guy Fawkes,” containing 
pictures of a banner that 
was erected inside Milas 
Hall in the window at the 
level of the 4th floor. Its 
slogan was concise: “Free 
Tuition Forever.”
    Although the banner 
was removed before much 
of the student body was 
able to view it in per-
son, guesses as to Guy 
Fawkes’s true identity, 
whether they should be 
brought before the Honor 
Board, and discussion 
about the scholarship 
clogged inboxes school-
wide.
    “I support the cause 
but I don’t think that’s 
the best way to express it. 
On a different note, I do 
think it was completely 
awesome.” says a stu-
dent, who wishes to re-
main anonymous. 
    This sentiment seems 
to encompass most of 
the views expressed by 

various students. Some 
viewed it as an insult to 
those working towards 
restoring the scholarship 
and some thought it was 
a great way to get the 
campus talking about an 
important issue.
    During an anonymous 
interview, “Guy Fawkes” 
was questioned about the 
intended message of the 
sign, Fawkes responded: 
“The core is the message 
is that an idea that was 
once central to this col-
lege, an idea important 
enough to be written into 
the Founding Precepts, 
must not be forgotten…
Olin must remain true to 
the core ideals that set it 
apart from other schools.”
    “Aside from directly de-
stroying one of the ideals 
set forth in the Precepts, 
charging tuition weakens
other ideals. Change, ex-
perimentation, and inno-
vation, to which Olin is 
dedicated, are risky. They 
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are not guaranteed, but 
they are completely nec-
essary…And that is what 
the sign is about.”
    It’s about letting the 
board know that we are 
here, we are dissatisfied, 
and our passion for the 
welfare of this college will 
not allow us to stay silent. 
And it’s about letting stu-
dents know that things 
aren’t hopeless; that they 
should feel free to speak 
out... It’s about keeping 
this incredible and unbe-
lievably important idea 
alive.”
    Can we expect any 
more messages from Guy 
Fawkes in the future? “I 
can neither promise nor 
deny the possibility of fu-
ture actions. I would also 
encourage other students 
to take up the mantle of 
this cause, spread the 
message, and make them-
selves heard.”
    That sounds like a call 
to action to me.


