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Identity Politics: Being Queer
Nicholas Monje
Alumnus Contributor

I’ve been seeing a lot of 
strong emotions surrounding 
identity politics, particularly 
on queer-related topics, like 
sex, gender, and sexuality. 
I’ve seen a lot of limited per-
spective on gender and sexual 
variation. Perhaps I get so 
much of this because of the 
people I’m around, or the 
fact that I put on The Laramie 
Project, but regardless, I think 
a little bit of queer theory is 
in order. Because the easiest 
way to explain the philosoph-
ical is to ground it in the per-
sonal, I’m going to start with 
my own identity. 

I’m queer.  While I of-
ten describe myself as a 
gay male, I do not identify 
as such. I’m simply queer.  
“Queer” means subverting 
norms in some way. It’s rather 
inclusive in that sense. Part of 
the power of the word is in 
its lack of definition. Its use 
as such arose in the 1980s as 
part of movements like Queer 
Nation, in part to be more in-
clusive, but also as something 
of a more aggressive identity. 
Queer attempts to break all of 
society’s social norms regard-
ing sex and sexuality. The 
term is also often used as a 

verb—to “queer” something 
is to subvert some aspect of it.

Many people separate no-
tions of sex, gender and sexu-
ality. For me, this is not the 
case. They are all one in the 
same, inseparable. I do not 
mean to speak for anybody 
else when I say this; for many 
others, this distinction may 
be there. I do not feel it in my 
own life. My point in men-
tioning this is that we need to 
stop projecting our identities 
on to other people. 

The GLBT community has 
gotten it wrong. We keep cre-
ating more and more identity 
categories to try and describe 
people. We need to try a dif-
ferent tack. We should stop 
creating descriptive, specific 
identity categories in favor of 
stronger, open ones. If some-
body wants to understand my 
gender and sexual identity, 
they should be willing to lis-
ten to more than two words 
on the subject. We need to 
stop flattening identities, and 
instead embrace the complex-
ity of them. There’s so much 
beauty in understanding iden-
tity on this deeper level.

Certainly, there is some 
importance to identity cat-
egories. Labels help people 
gather. They’re easier to put 
on forms or signs. Creating 

flexible, rather than descrip-
tive, labels can allow us to 
do this, while still providing 
the space for everyone to be 
themselves, rather than shoe-
horning them into the catego-
ries that exist. We keep creat-
ing more and more buckets 
for people, but we haven’t 
broken the paradigm that you 
have to fit into a bucket.

The gay community is 
fond of making general, es-
sentialist statements like 
“born this way.” While I un-
derstand the political useful-
ness of essentialism—the 
belief that these identity cate-
gories are a fundamental, un-
changeable part of who you 
are—it’s simply wrong. Not 
everyone—myself includ-
ed—has such a fundamental-
ist relationship with their sex-
uality. Cynthia Nixon got in a 
bit of trouble when she said 
her sexuality was a choice. 
But who are we to tell her 
what her sexuality is or isn’t? 
Frankly, I’m jealous. I wish I 
had a more flexible sexuality. 
I think that’s wonderful. And 
that’s just within our own cul-
ture. If you look at examples 
of queer sexuality in other 
cultures and other times, 
identity essentialism only 
breaks down further and fur-
Continued on next page...



Welcome from Frankly Speaking News
Kendall Pletcher
Editor

Welcome back, from 
Frankly Speaking—Olin’s 
unofficial, unaffiliated, stu-
dent-run newspaper!

Olin is a school of rebirth. 
Clubs, events, and traditions 
all live and die with each new 
year. Clubs you’ve never 
heard of were big a few years 
ago and events you’d never 
think of will be held next 
year. The impermanence is 
freeing, but also requires that 
each year play an active part 
in Olin culture.

I’ve often heard people 
joke that Olin is one big fam-

ily, and regardless of actual 
bloodlines, we’re all related. 
We’re friends, significant 
others, classmates, buddies, 
rivals, and even family. And, 
as in any relationship, com-
munication is vital at Olin. 
Communication keeps our 
culture vibrant, our discus-
sions healthy, and, most im-
portantly, our voices heard. 
Frankly Speaking was re-
started two years ago by 
Ryan Mitchell (’11) for the 
express purpose of bringing 
life to the dialogue between 
students, faculty, staff, the 
administration, and trustees 
that had long been neglected. 
Frankly Speaking is not af-

filiated with the school so we 
have unparalleled freedoms. 
Do you have a problem that 
needs addressing? An ethical 
concern? A funny story? A 
poem? We’ll publish it. Join 
in the dialogue and look for 
Frankly Speaking on the first 
of each month!

 

APPLY 
Calling all columnists

be Frankly Speaking’s 
newest !
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ther. The truth is somewhere 
in the middle between strict 
cultural relativism and strict 
essentialism. Sexuality is a 
fundamental part of who you 
are, but it’s not unaffected by 
the world around you. Again, 
we need a more complex un-
derstanding of identity. 

Now, I have a beef with 
the GLBT community and 
the world in general. We are 
so full of hatred and bigotry. 
I guess it’s just human nature. 
Society has a set of norms, 
and we create our own set 
of norms. However, any-
thing farther outside the so-
cial norm than our own self 
is weird, scary, frightening, 
or just wrong. I suppose this 
is just part of being human. I 
also think it’s awful.

I see this all the time in 
gay men. We internalize 
something about how the 
world has treated us since 
birth. Most noticeably, it 
comes out as effeminopho-

bia. Effeminophobia is big-
otry against people, usually 
men, who act in ways that are 
conventionally deemed femi-
nine. The gay community has 
a remarkable propensity for 
rejecting its own people be-
cause they are “stereotypical” 
or “effeminate” gays. Then, 
gay men reject lesbians in a 
misogyny that I cannot even 
begin to comprehend, and 
throw trans* people under the 
bus whenever it’s even close 
to politically convenient. 

The gay rights movement 
did not start with apologetic 
HRC gays politely asking 
Congress to consider pass-
ing an act to protect sexual 
orientation from workplace 
discrimination. It began with 
a bunch of very queer people 
rioting outside a West Vil-
lage bar. It began with a set 
of people whose identity is 
practically indescribable in 
the terms of the very move-
ment they started. They were 

not gay men, in the sense 
of what the term has come 
to mean, and they were not 
transgender or transvestites. 
They were highly gender-
variant men, and women, and 
something-else-entirely.

The GLBT community 
feels threatened. Their politi-
cal rights are on the brink. So 
they set up identities that are 
easy to define, categories like 
“gay,” “straight,” and “bisex-
ual.” Those who do not fit into 
these categories confound the 
political movements that the 
gay community has set up, 
so they get rejected. This is 
not deliberate; the gay com-
munity believes the catego-
ries that they have set up so 
strongly that anything dif-
ferent than themselves needs 
to either be shoehorned into 
their categories or feared. But 
this is not okay. If your iden-
tity is threatened by someone 
else’s, it’s time to rethink 
yourself.



This summer, we worked 
with Facilities to improve 
sustainability and steward-
ship at Olin.  Our over-
arching goal was for Olin’s 
monetary, environmental, 
and proprietary resources to 
be managed and maintained 
more responsibly. We re-
alized that we could work 
on many sustainability and 
stewardship efforts, but they 
would founder if we did not 
achieve community-wide 
involvement. Thus, our true 
goal was to not only begin 
sustainable projects, but also 
to make it easy for everyone 
to get involved.

While the students are 
the ones living and making 
the most impact on campus, 
there is little quality commu-
nication between students 
and Facilities. Therefore, 
an important part of this job 
was to learn students’ per-
spectives on sustainability 
and stewardship and to use 
those perspectives to de-
sign solutions to problems 
in those areas. Through 
surveys, interviews, and a 
website, we communicated 
with students both on and off 
campus. We compiled a list 
of over eighty ideas. Since 
we only had ten weeks, we 
had to narrow that list down 
significantly, but we still got 
through many projects: 

The East Hall kitchen 
now boasts dish towels, a 
towel rack, a drain board, 
and a sponge holder. If 

you’re doing laundry, take 
a few seconds to grab any 
dirty dish towels and add 
them to your load! We’ve 
also created a new dorm 
composting program. Look 
for the marked, lidded 5-gal-
lon bucket in each kitchen.

In the mini wood shop 
there is now an air filter to 
help alleviate the health and 
fire hazards of sawdust. This 
filter should run without ef-
fort from shop users, but if 
it doesn’t seem to be doing 
its job, work-order it! We’ve 
also consolidated the safety 
signs into a single, classy 
poster and put small remind-
ers on the machines.

As you may or may not 
be aware, there are solar 
panels behind the dorms. We 
put in a picnic table and um-
brella; we encourage you all 
to go out there to eat, listen 
to music, or do homework 
(there’s Wi-Fi!). We also in-
stalled data loggers to record 
the panels’ output and the 
weather conditions; look for 
a real-time display of this in-
formation soon.

In the Dining Hall, there 
will be a new coffee cup-
shaped bin for your used 
Aspretto cups. It has three 
compartments so that the 
lids can be recycled, the cups 
composted, and the liquid 
properly disposed of. We’re 
also working to implement 
a reusable mug program to 
further reduce cup waste. 
We’ll have lidded plastic 
mugs available for taking 
coffee to class or juice home. 
There will be collection bins 
around campus for you to 

drop off used cups whenever 
it’s convenient.

Over winter break, fa-
cilities will install  switches 
in East Hall to allow you 
to turn your room’s HVAC 
system off. There are also 
graphs on the flat-screens 
in the Dining Hall and Mi-
las Hall showing the daily 
energy use for both dorms. 
We’re planning to set up an 
energy competition between 
dorms in the spring, so start 
with good habits now!

There are now separate 
collection bins in every trash 
room for aerosol cans, bat-
teries, and electronic waste. 
The battery bins are for all 
types of batteries, including 
lead acid and lithium ion 
batteries.

There’s a new co-curric-
ular this fall called Sustain-
able Facilities. Through it, 
students can learn all about 
the school’s inner workings 
and put their minds together 
to help the campus run more 
sustainably. This co-curricu-
lar is an awesome opportuni-
ty to make a real difference 
at Olin, so check it out!

Although these proj-
ects are “sustainable” in the 
sense that they are positively 
impacting our resource man-
agement, they must actu-
ally be sustained in years 
to come for that impact to 
be realized—and for that 
to happen, we need every-
one to help. If you have any 
questions or other feedback, 
please feel free to email us, 
talk to us in person, or visit 
our website at http://green-
campusolin.weebly.com. 

Helping Olin be Sustainable
Anne-Marie Buchenan
Stephanie Northway
Contributors



MATT COLYERFRANKLY INTERVIEW:
A candid conversation with Matt Colyer (‘07) and Ben Ogle (Colyer’s cofounder) 
about their new company, Colyer’s time at Olin, and startup life.

Matt Colyer has been in start-
ups for his entire working ca-
reer. That’s five years now; 
he graduated Olin class of 
’07, and immediately started 
his own business. That par-
ticular startup didn’t pan out, 
but he’s remained a staunch 
startup developer ever since. 
He has recently launched 
a new company, Easel, co-
founded with Ben Ogle.
    Matt and Ben rolled into 
Yerba Buena gardens, down-
town San Francisco, on bicy-
cles. Over a chess table in the 
shade, Matt and Ben told me 
about Easel and what it’s like 
to live and breathe startups. 
Matt explained his love for 
working through ever-chang-
ing problems and learning on 
the fly. 

FRANKLY: Can you start off 
with a brief description of 
Easel?
COLYER: Easel is a visual 
design tool. We want to im-
prove how people create web 
sites. Right now, people use 
Photoshop, but Photoshop is 
really meant to edit pictures. 
We think there’s a real oppor-
tunity to make a tool that’s 
actually built for designing 
web sites, and do it online.
OGLE: It’s for professional 
teams, who are going to  
write layout code themselves. 
We’re really focused on mak-
ing sure that they can get their 
ideas out more efficiently.
COLYER: So that’s our idea. 

We’re going through the Y 
Combinator right now. Our 
plan is to raise money  and 
then start building a team. 
We have a minimum viable 
product online now.
    We’re definitely interested 
in talking to Olin students 
who are interested in working 
at startups, because we’re go-
ing to need to hire engineers 
as we grow.
FRANKLY: Based on your 
LinkedIn, it looks like you’ve 
only worked at startups?
COLYER:  Yeah, that’s pretty 
much true. After Olin, I knew 
that’s what I wanted to do. 
I did Y Combinator while I 
was at Olin, back in 2006. 
It was a different program 
back then, it wasn’t nearly as 
prestigious. Paul, the creator 
of Y-Combinator, wanted ju-
niors and seniors.  So we in-
terviewed with him and were 
ultimately accepted. The idea 
was, you’d take your summer 
off, and ideally quit school. I 
took my junior second semes-
ter off. And that was Flagr.
    After doing that, I knew that 
that this was what I wanted to 
do. I have always been a pro-
grammer, but building com-
panies and building products 
is more interesting. I still 
think of myself as a maker, 
but making organizations. 
    People from Olin get that, 
because Olin is about creat-
ing organization, and build-
ing what doesn’t exist yet. 
There are a lot of similarities. 

I went to a startup college, 
then I went to startups—I’ve 
been doing startups for the 
last twelve years of my life!
FRANKLY:When you launch a 
startup, does that come with a 
fear of failure?
COLYER: No. I mean, you 
don’t really think about it. 
OGLE: There’s no fear of fail-
ure. Are you kidding me? 
There’s fear of doing the 
wrong thing.
COLYER: Well, but that’s not 
failing. That’s different.
FRANKLY: What is the wrong 
thing?
OGLE: It’s doing something 
that isn’t blatantly wrong, so 
that you fail, but it’s a little 
wrong, so you don’t get the 
uptake you could if you were 
doing the right thing. That’s 
what I’m worried about.
COLYER: That’s an interesting 
point about failure: what is 
failure? A startup, to be suc-
cessful, is like a rocket ship- 
if you’re doing well. One 
mode of failure that people 
don’t often think about is the 
startup that goes sideways. 
It’s like Ben was saying: you 
work really, really hard, and 
you just keep doing the same 
stuff, but nothing ever takes 
off. It’s painful, because it’s 
not clearly wrong, because 
you’ve got something, but it’s 
also not clearly right. I think 
that’s probably the worst 
state to be in. Because if you 
fail, and run out of money, 
it’s pretty clear you’re done. 



But it’s unclear when you’re 
not totally succeeding and 
not totally failing.
    The reason I like startups, 
and part of the reason I went 
to Olin is, I feel like there’s a 
lot less politics involved, and 
it’s just a more efficient orga-
nization.
    I’ve worked in big orga-
nizations. My last startup 
that I was at before this, Ty-
pekit, got aquired by Adobe. 
So I was part of Adobe for 
about six months. Adobe is a 
10,000 person company. And 
the things that happen in a 
10,000 person company are 
vastly different than things 
that happen in a 20-person 
company.
    There are definitely chal-
lenges with a 20-person com-
pany, too; you have person-
alities. If one person on your 
team really doesn’t mesh 
with you, you can’t hide. 
You kind of have to confront 
it. But you don’t have to file 
expense reports every week, 
and all the other stuff that 
goes with a big company. 
There’s definitely a tradeoff.
    I think that most Olin stu-
dents, at least in my experi-
ence, are much more suited 
to startups, because there’s a 
wide variety of tasks. I think 
this is something that Olin 
students really understand:  
they want to do twenty dif-
ferent things, and do them 
all well, and have an inter-
esting time learning the next 
thing. I know that if I had to 
do the same thing over and 
over again for four years, it’s 
just not interesting to me. In 
a startup, that’s the ideal em-
ployee. The thing that you 
start, when you’re the first 
employee, is not the thing 

that you’re going to be do-
ing in two years. You need 
somebody who is excited 
about learning these different 
things, and taking on things 
that they don’t know how to 
do, and just figuring them 
out.
FRANKLY: What became of 
Flagr?
COLYER: It was a really good 
learning experience. You 
can’t get education like that. 
You can’t learn faster than by 
failing, and doing it yourself. 
One of the interesting things 
you learn about startups, is 
it’s essentially like you’re 
dating somebody—
OGLE: Like you’re marrying 
somebody.
COLYER: So there’s drama, 
and there’s fights, and there’s 
messy breakups. There’s 
definitely team dynamic is-
sues. We were all young, and 
didn’t necessarily have the 
expertise in doing this, so we 
just went all in, and tried to 
figure it out, and ultimately 
the team didn’t really work 
out.
And on top of that, one of the 
things they were focusing on 
then, was Paul told you not to 
have a business model.
OGLE: Paul being Y Combina-
tor.
COLYER: And so, we didn’t 
have a business model. And 
so when we ran out of mon-
ey, we didn’t have any more 
money.
    Some people say now that 
it was a company ahead of 
its time. 2006 was before 
the iPhone. The idea behind 
Flagr was that it was a mo-
bile location startup. Some-
where between FourSquare 
and Yelp. Except that the 
only thing people could do on 

their phones was text. There 
was no Google Map on your 
phone. There was no GPS.
    So there was a variety of 
issues. The idea was ahead 
of its time, the technology 
wasn’t there, the team—we 
weren’t experienced, and we 
didn’t have a business model. 
So if you add all those things 
together, there was pretty 
much no way we were going 
to succeed.
FRANKLY: Did you learn as 
much from your other startup 
experience as from Flagr?
COLYER: I think so. They’ve 
all been very different.
OGLE: He got to see one work! 
He got to see Typekit really 
work.
COLYER: Yeah, the last one I 
went through, I actually went 
through a successful startup. 
    I was the first engineer who 
wasn’t a founder. I went with 
them all the way from six 
people sitting around a table 
with laptops hitting into each 
other, to the point where we 
got acquired by Adobe and 
moved into their offices. It’s 
a huge learning experience to 
see, when it works correctly, 
what it looks like. And also 
going through the acquisition 
process, and understanding 
how things actually come out 
in the end, when things are 
successful.
FRANKLY: What were you 
most involved in at school?
COLYER: I did NOTE, which 
took donated computers, 
refurbished them and gave 
them to families who needed 
them. 
    And I played on the soccer 
team—do you guys still have 
a soccer team?
FRANKLY: Did any particular 
Continued on next page...



Once upon a time, one 
of Olin’s goals was to ex-
pand from a student body 
of 300 to a student body of 
600. This was eventually 
dismissed, but Olin has not 
stopped growing in other 
ways—to the point where 
we are almost running out of 
space!

The SCOPE program and 
BOW (Babson-Olin-Welles-
ley) activities are expanding. 
Room scramble this year 
was been pretty tight. In fact, 
triples were even considered 

(but rejected) as a last minute 
alternative to host incoming 
students. Foundry activi-
ties and some SCOPE proj-
ects will be accommodated 
on the Campus Center 3rd 
Floor, with several offices 
moving over to Edison. PGP 
has moved to the lower floor 
of the library after some con-
struction this past summer, 
and some of the books were 
relocated: Past journals have 
been moved to storage, or 
were recycled since they are 
available online (I personal-
ly “de-covered” over 600 of 
them), and fiction books—
you first years will probably 

Olin College is Bursting Its Buttons
Kai Austin
Editor

notice—now occupy the sec-
ond floor of West Hall, where 
2015’s “Classy Lounge” used 
to be. 

This may be frustrating or 
confusing at first, but just re-
member: Olin is an ongoing 
project and we are committed 
to change. It is happening—
avoiding it will not solve 
the problem of much needed 
space.

teacher or class stand out as 
influential to you?
COLYER: Mark was a really 
good advisor. I talked to him 
while I was doing Flagr. I 
still get advice from him, and 
just check in and see how 
things are going.
    The most influential class 
was probably UOCD. I still 
think that’s the most valu-
able thing that Olin provides. 
People are starting to catch 
onto it out here [in San Fran-
cisco].They’re starting to un-
derstand the importance of 
design. But they don’t really 
know what that is. They’re 
like, we need someone to 
make it pretty. 
    It’s the opening for Olin 
students come in and say, 
you need something pretty, 
but you also need to under-
stand what people are trying 
to do with the product, and 
really understand them. That 
was an eye-opening thing for 
me; I had never heard about 

it before I got to Olin.
FRANKLY: Do you feel that 
Olin prepared you well for 
startups?
COLYER: I think so. I think the 
biggest thing is the willing-
ness to do stuff that you don’t 
know how to do.
FRANKLY: Do you have any 
advice for Oliners wanting 
to start their own companies?
COLYER: Well, definitely wait 
until after you graduate. You 
can’t do both. I think some 
Olin students try, and I think 
it’s admirable, but I think it’s 
too hard. And outside inves-
tors don’t want to take that 
risk. It’s just one more thing 
that can go wrong.
    Dropping out I think is a 
bad idea too, because if it 
does fail, you need to be able 
to go on to the next thing. It’s 
more difficult to get hired if 
you don’t have a degree. I 
also think there’s just impor-
tant stuff you learn during 
college.

OGLE: What about finding the 
right people? Because you’re 
married to these people.
COLYER: Yeah. The num-
ber one thing when you’re 
starting a startup, is to get 
the right people. And pretty 
much everything else,  you’ll 
work it out. Find the right 
people and don’t give up.
OGLE: Even when it looks 
like it’s going to break.
COLYER: Just keep going. 
If you have money in your 
bank account.
FRANKLY: How did you know 
when you were going to start 
Easel?
COLYER: We’d been talking 
about it for a while. There’s 
only certain people that you 
meet during your life that 
you’re willing to do a startup 
with. So it’s when the op-
portunity presents itself. And 
you know, just jump on it.

Kelsey Breseman
Editor-in-Chief



The Franklin W. Olin 
Players (FWOP)—Olin’s 
resident theater group—will 
put on two shows this fall.

One, a collection of one-
act plays, will be staged 
during family weekend. 
The other, which will take 
place October 11–13, is 
Joss Whedon’s cult inter-
net musical Dr. Horrible’s 
Sing-Along Blog. An aspir-
ing supervillain video-blogs 
about his attempted heists 
and (lack of a) love life. In 
the course of an attempted 
theft, he accidentally in-
troduces his crush Penny 
to his nemesis (the entirely 
unsympathetic hero Captain 

Hammer). It’s the motiva-
tion he needs to ramp up his 
villainy, with disastrous con-
sequences.

Auditions for Dr. Hor-
rible’s Sing-Along Blog 
will take place Saturday and 
Monday, September 1 and 
3, at 4–6pm each day. (You 

only need to attend one day 
of auditions.) Come pre-
pared with a short selection 
from a song, ideally a musi-
cal theater song.  (Also bring 
the sheet music for your se-
lection if you’d like piano 
accompaniment.) You will 

be asked to read scenes from 
the script. Callbacks may be 
held on the evening of Sep-
tember 4. If you are interest-
ed but unable to attend audi-
tions, contact fwop@olin.
edu to arrange an alternative 
time. If you’re interested in 
tech, please contact me as 
well. We’re especially look-
ing for help with costuming, 
props, lighting, sound, set 
building, and run crew. 

We are looking for di-
recting bids for short plays 
(preferably less than 30 min-
utes in length) or individual 
scenes from longer plays. 
Contact fwop@olin.edu to 
submit a proposal. For inter-
ested directors without spe-
cific pieces in mind, we can 
offer suggestions.

FWOP Fall: Dr. Horrible, One Acts
Ilana Walder-Biesanz
Contributor

Mark your calendars; the Fall Career Fair is October 10th! 
41 Companies have registered—is your resume ready? 

Abine
AMD
Analog Devices
athenahealth
Barrett Technologies
Basis Technology Group
Bayer Material Science
Bluefin Robotics
Boeing
Bose
Carbonite
CIA
Codecademy
Constant Contact
FreshGrad
GE Energy
GE Helathcare

GE Intelligent Platforms
General Dynamics C4 
Systems
HP
Hopper
HubSpot
Hydroid
Intuit
iRobot
Leaf
LFI
Lime Brokerage
litl/Woven
Microsoft
MITRE
Orica
Palantir

Pivotal
Pocket Gems
Quanta Research
Raytheon
Raytheon BBN
SoftArtisans
Synapse
Vecna Technologies

Stop by and see PGP— 
they’ve moved!  They’re 
now in the lower level 
library and would love 
to hear about your 
summer experience.  
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Fellow Oliners, I have 
good news and bad news. 
The good news is that the 
student body is collectively 
rich. The bad news is we’re 
not as rich as we used to be. 
Let me explain. Every year 
the Student Activities Fee is 
collected from the pockets of 
our student body and thrown 
into a big ol’ pot. Typically, 
the SAF amounts to about 
$60k, but at the beginning of 
last year this pot held nearly 
$100k because money was 
rolling over year to year. 
We were very successful in 
spending all of it (and more) 
so this year we will start 
with around $55k. But don’t 
fret! I think we can make the 
$55k go a long way.

The first thing we elected 
officials do with that money 
is shower in it. Then we 
carefully collect every dollar 
bill and create a budget. The 
budget is decided upon by 
the members of CoRE, SAO 
and SAC after receiving in-

put from Olin’s various or-
ganizations. This year, that 
budget has been split into 
five unequal chunks.

The first part of the bud-
get will be given to CoRE 
for things like capital invest-
ments and other purchases. 
If you think Olin is missing 
something, CoRE is the or-
ganization to contact. Eric 
Jones or Larissa Little would 
love to hear your proposals. 
This chunk will be ~6k. 

The second allot-
ment will be dumped into 
SAC’s…sack. SAC will 
have 22k to spend on activi-
ties and adventures. Some 
events in the past have in-
cluded hosting bands like 
Harry and the Potters, paint-
ball, and Carnival. You can 
get involved in spending all 
this cash by joining SAC or 
SAC Lite. Alternatively, you 
can contact the SAC Chair, 
Kelsey Breseman, with your 
school-wide event ideas. 

The third appropriation 
is given out to clubs by the 
SAO. Clubs are given a 
monthly budget that they can 

choose to spend on whatever 
they please. Purchases can 
be made on the p-card or 
by club members as long as 
they keep the receipts. To 
get a club signed up, contact 
myself or Tim Ryan. 

The fourth appropriation 
is a small amount that is kept 
aside to hand out to excit-
ing people (like you!) who 
would like to get a group of 
five or more people together 
to do something awesome 
(without having to become 
a club) like bungee jump-
ing or trampoline dodgeball. 
Again, all you have to do is 
contact myself or Tim Ryan 
and we can hook you up.

The final share is given 
to each class to spend on ac-
tivities. Contact your class 
reps with money-spending 
ideas. Each class is given 
the same amount (several 
hundred dollars) except the 
seniors get a bit more be-
cause they’ve had all this 
money spending practice 
and they’re good at it. Now 
go out, spend money, and do 
something!

Spend Money and Do Something
Jonathan McKay
Staff Writer


